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Overview Details

Tara Climate Foundation is a mission-driven organisation working to accelerate deep decarbonisation Japan. Candidates must be Japanese

. . . . . citizens or hold valid long-term
across Asia’s energy systems. The Senior Programme Officer, Japan (Power Sector Decarbonisation LOCATION: residency status with legal permission

Focus), will be responsible for developing strategic pathways to support Japan’s electricity sector to live and work in Japan
transition, with a focus on accelerating renewable energy, grid transformation, and power market
reform. They seek a seasoned power sector professional with strong Japan-specific expertise,
stakeholder credibility, and a collaborative mindset. This is an exciting opportunity to support one
of the world’s most important power sector transitions at a pivotal moment for climate action.

CLOSING DATE: 5 October 2026

STARTING DATE: As soon as possible

TYPE OF Open-ended, with
CONTRACT: 3 months’ notice

Commensurate with

SALARY: .
relevant experience
REFERENCE: TCF-SPODP-JP
S —— " CLIENT https://taraclimate.org/

- WEBSITE:
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About Tara Climate = =22
Foundation = E=

Tara Climate Foundation is an Asia-based philanthropic : | | ' —" ) N
organisation committed to building a more sustainable : _ - L . =
and prosperous future for the region. At the heart of its —_— e
mission lies Asia’s just energy transition — recognising i

that, with half the world’s population and the fastest-

growing energy demand, the region’s progress will &

shape the world’s collective future.
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Established in 2021 and headquartered in Singapore,
Tara Climate Foundation works with over 400 partners
across 12 Asian geographies, including think tanks,
research institutes, advisory groups, and associations.
Tara provides grants, convenes stakeholders, and
facilitates knowledge-sharing to accelerate clean
energy development, drive a just transition, and enable
clean industrialisation. Underpinning these efforts is a _ _ e
strong commitment to unlocking sustainable finance, 5> - Lo A ; ? ks Wl E
supporting climate goals, and aligning business action 3 3 oL '_“i * | . |
with a people-centred energy transition. Its team - - i : s _\4:." g
of over 50 experts is spread across the Asia-Pacific B o _, : : =
region, working to accelerate climate action in this s g 7 s — r
decisive decade. T : - . £
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About the Role

The Senior Programme Officer, Japan (Power Sector
Decarbonisation Focus) works closely with the
Programme Director, East Asia, and the Deputy
Japan Programme Director to advance Tara Climate
Foundation’s domestic power sector transition work
in Japan. The role focuses on supporting power
sector decarbonisation, with a particular emphasis on
renewable energy, grid transformation, and electricity
market reform, while strengthening engagement
with key domestic energy stakeholders in Japan,
including government, utilities, regulators, industry
associations, NGOs, and expert institutions.

Purpose of the Role

This role is designed for an experienced power
sector professional with a strong understanding of
Japan’s electricity system and utility landscape and
a commitment to advancing systemic decarbonisation
in the domestic power sector. The ideal candidate will
bring hands-on experience from the power or energy
sector and the ability to engage credibly with Japanese
utilities, policymakers, and industry stakeholders in a
trusted, locally grounded manner.
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Duties and responsibilities

Programme Strategy

Lead and support the development of strategies to accelerate
decarbonisation of Japan’s domestic power sector, with a focus on
renewable energy, grid transformation, and electricity market reform.

Contribute to national and programme-Llevel strategy development in
alignment with Tara’s organisational priorities and Japan programme
objectives.

Identify and support strategic interventions and partners that support
power sector transition outcomes, including renewable energy
acceleration and system-level change.

Monitor and analyse developments in Japan’s electricity market,
regulatory environment, and utility strategies, and adapt programme
approaches accordingly.

Contribute to reporting, performance tracking, and learning on domestic
power sector outcomes.

Support budgeting, KPls, and donor reporting related to the domestic
power portfolio.

Support the design and implementation of grant-making and

partnerships focused on power sector decarbonisation.

Partnerships and Coordination

Identify and engage strategic partners within Japan’s power sector
ecosystem, including utilities, grid operators, regulators, industry
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associations, think tanks, and technical experts.

Build and maintain trusted relationships across the domestic electricity and
energy transition landscape.

Facilitate coordination among stakeholders working on power sector
decarbonisation and renewable energy integration in Japan.

Strengthen partner networks and support capacity building aligned with
electricity sector transition goals.

Grant-making and Monitoring

Manage grants and partner relationships for domestic power sector
decarbonisation.

Support the development and incubation of partners working on renewable
energy acceleration, grid integration, and power market reform.

Monitor partner delivery against agreed objectives, ensuring quality,
relevance, and timeliness of outputs.

Representation and Networking

Maintain strong working relationships with utilities, regulators, government
agencies, industry stakeholders, NGOs and expert organisations.

Support partners in engaging constructively with the Japanese government
and utility stakeholders to advance credible domestic power transition
pathways.
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Convening and Collaboration

Convene targeted dialogues, technical exchanges, and stakeholder
workshops focused on Japan’s power sector transition challenges and
opportunities.

Collaborate closely with Tara’s regional and thematic experts to ensure
alignment and technical depth in programme delivery.

Compliance and Risk Management

Follow all organisational policies and procedures, including compliance,
financial management, procurement, HR, and IT requirements.

Support effective risk management, safeguarding, and security practices
to protect people, information, and assets.

Operational Responsibilities:

Promote a culture of professionalism, collaboration, and continuous
improvement.

Demonstrate Tara’s values in all aspects of work, with emphasis on
humility, partnership, and mission-driven engagement.

Actively contribute to programme team activities and cross-team
collaboration.

Undertake additional responsibilities as reasonably assigned by line
management.
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Stakeholder Management

Key external stakeholders

Utilities and power companies (generation, transmission, and distribution)
Grid operators and system planners

Government ministries and energy regulators

Policymakers and energy advisory bodies

Industry associations and power sector expert groups

Renewable energy developers and energy technology companies

Think tanks and academic institutions focused on energy systems

Civil society organisations working on energy transition and climate

Funders and climate finance institutions

Key internal stakeholders

Programme Director
Deputy Programme Director
Grants Officer

Regional Programme Team

Tara Climate regional and thematic specialists
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Skills and experience

Person Specification

Excited by the prospect of working for a dynamic
and fast-growing international organisation focused
on supporting the power sector transition in Japan,
the ideal candidate will have:

* At least ten years of professional experience in
the energy, power sector, utilities, clean energy,
or energy policy fields.

+ At least five years of experience in senior
or management roles, including experience
overseeing teams, projects, or workstreams in a
complex stakeholder environment.

In addition, the ideal candidate will demonstrate:

 Strong understanding of power sector
decarbonisation, particularly in the context of the
Japanese electricity system.

* Strong motivation to address the climate crisis
through practical power system transformation.

» Strategic thinking and systems-level
understanding, with the ability to translate energy
transition strategy into actionable programmes
and implementation pathways.
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Solid understanding of Japan’s electricity
market, utility business models, and regulatory
environment.

Strong analytical and policy interpretation
skills related to power sector reform and
decarbonisation.

Proven ability to engage effectively with utilities,
government  counterparts, and  technical
stakeholders in Japan.

Excellent communication, networking, and
convening skills across technical and policy
audiences.

Full professional fluency in Japanese, with English
as an advantage.

Proficiency with standard office tools (e.g.,
Microsoft Outlook, Excel, PowerPoint, Word).
Comfort working in fast-paced, cross-cultural,

and matrixed international teams across time
zones.
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Personal Attributes

Education
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What the Tara Climate
Foundation can offer

* The unique opportunity to work as part of a highly dynamic, international
team that combines its passion to make a difference with a rigorous
and results-oriented approach to work

+ A flexible work environment
* Opportunities for career development and to challenge yourself
+ Competitive compensation and benefits

* Acollaborative, fun and thriving team, driven by their mission and living
their values
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How to Apply

To apply for this role, please prepare your CV (in English) and a motivation

letter (one page) that summarises how your profile aligns with the key e D—
requirements, skills and abilities of this role. Both files should be submitted
in .doc(x) or .rtf format via this form: https://mis.tl/cv.
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If you require reasonable accommodation in completing this application, , n

interviewing, completing any pre-employment testing, or otherwise i | N

participating in the employee selection process, please contact Mission
Talent.

After submitting your application, you will receive an automated

confirmation. If you do not receive this or have general questions about
submitting your application, please write to Mission Talent.
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In partnership with:

MISSION
talent

Mission Talent is a women-led, multicultural
executive search firm with nearly 20 years of
experience serving impact-driven organisations.
Rooted in lived experience across the Global
South, we bring sector expertise and a values-
based approach to leadership recruitment and
assessment. Our work is grounded in both
global insight and local knowledge, with a

commitment to lasting, transformative impact.

Contact us: wewontbite@missiontalent.com
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